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BUSINESS LAWS 

BAILMENT AND PLEDGE 

THEORY QUESTIONS: 

1. Briefly discuss the Rights and Duties of Bailee? 
2. Write about Bailee’s Right of Lien? (Or) Write about Bailee’s General Lien and Particular Lien? 
3. State the provisions relating to Pledge by Non – Owners. 

PRACTICAL QUESTIONS: 

4. A hires a car from B and agrees to pay Rs.5,000 as hire charges. The car is not safe, though B is unaware of 
it. A is injured and claims compensation for injuries suffered by him. B refuses to pay. Discuss the liability of B. 

5. M lends a sum of Rs.5,000 to B, on the security of 2 shares of a Limited Company on 1st April 2007. On 15th 
June 2007, the company issued 2 bonus shares. B repays the loan amount of Rs.5,000 alongwith interest but M 
returns only 2 shares which were pledged and refuses to give the 2 bonus shares. Advise B in the light of the 
provisions of the Indian Contract Act, 1872. 

6. Ravi sent a consignment of goods worth Rs.60,000 by railway and got railway receipt. He obtained an 
advance of Rs.30,000 from the bank and endorsed the railway receipt in favour of the bank by way of security. 
The railway failed to deliver the goods at the destination. The bank filed a suit against the railway for 
Rs.60,000. Decide in the light of provisions of the Indian Contract Act, 1872, whether the bank would succeed 
in the said suit? 

INDEMNITY AND GUARANTEE 

THEORY QUESTIONS: 
7. Write about Contract of Indemnity? State the rights of Indemnity holder and Indemnifier? 
8. When is the Surety discharged from liability? Point out the circumstances in which a surety is discharged from 

liability by the conduct of the creditor. 
PRACTICAL QUESTIONS: 
9. Ravi becomes guarantor for Ashok for the amount which may be given to him by Nalin within six months. The 

maximum limit of the said amount is Rs 1 lakh. After two months Ravi withdraws his guarantee. Upto the time 
of revocation of guarantee, Nalin had given to Ashok Rs 20,000. 
(i) Whether Ravi is discharged from his liabilities to Nalin for any subsequent loan. 
(ii) Whether Ravi is liable if Ashok fails to pay the amount of Rs 20,000 to Nalin? 

CONTRACT OF AGENCY 

THEORY QUESTIONS: 
10. What is meant by Agency by Ratification? State some rules for valid ratification. (Or) The relationship of 

Principal and Agent may be constituted by subsequent ratification by the Principal. (Sec.196) 
11. What is an Irrevocable Agency? When such agency is created? 
12. State the position of an Agent towards third parties (Or) State the rules relating to the personal liability of an 

Agent for a contract entered into by him on behalf of his Principal. 
PRACTICAL QUESTIONS: 
13. R is the wife of P. She purchased some sarees on credit from Q. Q demanded the amount from P. P refused. 

Q filed a suit against P for the said amount. Decide in the light of provisions of the Indian Contract Act, 1872, 
whether Q would succeed? 

14. Mr.Ahuja of Delhi engaged Mr.Singh as his Agent to buy a house in West Extension area. Mr.Singh bought a 
house for Rs.20 lakhs in the name of a nominee and then purchased it himself for Rs.24 lakhs. He then sold 
the same house to Mr.Ahuja for Rs.26 lakhs. Mr.Ahuja later comes to know the mischief of Mr.Singh and tries 
to recover the excess amount paid to Mr.Singh. Is he entitled to recover any amount from Mr.Singh? If so, how 
much? Explain.  (Or) 
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P appoints A as his agent to sell his estate. A, on looking over the estate before selling it, finds the existence of 
a good quality Granite-Mine on the estate, which is unknown to P. A buys the estate himself after informing P 
that he (A) wishes to buy the estate for himself but conceals the existence of Granite-Mine. P allows A to buy 
the estate, in ignorance of the existence of Mine. State giving reasons in brief the rights of P, the principal, 
against A, the agent.  
What would be your answer if A had informed P about the existence of Mine before he purchased the estate, 
but after two months, he sold the estate at a profit of Rs 1 lac? 

PAYMENT OF GRATUITY ACT, 1972 

THEORY QUESTIONS: 
15. Eligibility and payment of Gratuity [Sec.4 (1)] (Or) When is Gratuity payable? To whom it is payable? By whom 

it is payable? 
16. Write about the computation of Gratuity amount payable. (Or) Explain the manner in which the gratuity is 

payable to employees in a seasonal as well as other establishments as is calculated under the payment of 
Gratuity Act, 1972. Also state the maximum amount of Gratuity payable under the Act. [Sec.4(2)] 

17. Write a short notes on reduction and forfeiture of gratuity [Sec. 4(6)] 
18. Describe the legal provisions as to compulsory insurance U/s 4A of the payment of gratuity Act, 1972. 
19. Explain the provisions in respect of disputes as to gratuity. [Sec.7(4) - 7(7)] (Or) State the nature of dispute as 

to gratuity that may be decided by the Controlling Authority? What action can be taken by the Controlling 
Authority on receipt of it? (Or) Explain how disputes are resolved under the Payment of Gratuity Act, 1972. 

PRACTICAL QUESTIONS: 
20. K is an employee of RST Limited, a software company which works five days in a week. K was not in 

continuous service during the financial year 2009-10. However, she worked only for 150 days because she 
was on maternity leave with full pay for 50 days. Referring to the provisions of the Payment of Gratuity Act, 
1972 decide, whether K is entitled to gratuity payable under the Act? Will your answer remain same if RST 
Limited works six days in a week?  

21. Mr. X was an employee of Mutual Developers Limited. He retired from the company after completing 30 years 
of continuous service. He applied to the company for the payment of gratuity within the prescribed time. The 
company refused to pay the gratuity and contended that due to stringent financial condition the company is 
unable to pay the gratuity. Mr. X applied to the appropriate authority for the recovery of the amount of gratuity. 
Examine the validity of the contention of the company and also state the provisions of law to recover the 
gratuity under the Payment of Gratuity Act, 1972. 

22. National Steels Limited decided to forfeit the amount of gratuity of its employees A,B and C on account of 
disorderly conduct and other acts which caused loss to the property belonging to the company, A,B and C 
committed the following acts: 
(a) A refused to surrender the occupied land belonging to the company.   
(b) B committed theft under law involving offence of moral turpitude’ 
(c) C after superannuation continued to occupy the quarter of the company for six months. Against the 

decision of the company, A,B and C applied to the appropriate authorities for relief. The company 
contented that the right to gratuity is not a statutory right and the forfeiture of the amount of gratuity was 
within the law. 
Examine the contention of the company and the decision taken by the company to forfeit the amount of 
gratuity in the light of the Payment of Gratuity Act, 1972.  

THE EMPLOYEES PROVIDENT FUND ACT, 1952 
 

THEORY QUESTIONS: 
23. What are the entities to which EPF Act is applicable? 
24. State the classes of establishments to which this Act is not applicable. (Or) State the establishments which are 

exempted from the operations of Employees Provident Funds and Miscellaneous Provisions Act, 1952. 
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25. Explain the meaning of the following terms as used in the EPF Act. 
26. Write about the “Employee’s Deposit-linked Insurance Scheme” (OR) In what way is the “EDLI” scheme 

regulated under EPF ACT, 1952? 
27. What do you know about the constitution, rights and duties of the central board of trustees, with regard to EPF 

Act? (OR) State the composition and functions of the Central Board as provided under the provisions of EPF 
Act. 

28. Write a short note on the Executive Committee under the EPF Act. (Or) Discuss the Power of CG to set up an 
Executive Committee under the EPF Act. (Or) State the composition of Executive Committee. 

29. Explain the powers of the Commissioner to determine money due from employers under the EPF Act. (OR) 
Who determines the money due from an employer under the EPF Act? State the factors considered by the 
authorities at the time of determining the amount. 

30. Explain the provisions of the EPF Act with regard to the protection against attachment of Provident Fund. (Or) 
Is the amount standing to the credit of a member of the Provident Fund attachable in the execution of decree 
or order of the Court? 

31. Explain the provisions of the EPF Act with regard to transfer of accounts of an employee in case of his leaving 
the employment and taking up employment in another establishment.  (OR) An employee leaves the 
establishment in which he was employed and gets re-employment in another establishment. He desires that 
his Provident Fund Account be transferred to the establishment wherein he has been employed. Explain the 
procedure. 

32. What are the orders that can be passed by Employee’s Provident Fund Appellate Tribunal on appeals against 
the orders passed by officers? (Or) Examine the appellate jurisdiction and the procedures relating thereto 
under the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952. 

PRACTICAL QUESTIONS: 
33. S retired from the services of PQR Limited, on 31st March, 2009. He had a sum of Rs.5 lakhs in his Provident 

Fund Account. It has become due for payment to S on 30th April, 2009 but the company made the payment of 
the said amount after one year. S claimed for the payment of interest on due amount at the rate of 15 percent 
per annum for one year. Decide, whether the claim of S is tenable under the provisions of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952. 

34. Manorama Group of Industries sold its textiles unit to the Giant Group of Industries. Manorama Group 
contributed 25% of total contribution of the Pension Scheme which was due before sale under the Act. The 
transferee company refused to bear the remaining 75% contribution in the pension scheme. Decide under EPF 
Act who will be liable to pay for the remaining contribution in case of transfer of Establishment and up to what 
extent. 

35. R, a 57 years old district judge was appointed by the Central Government as Presiding Officer of the 
Employee’s Provident Funds Appellate Tribunal for a period of five years. After three years, he (R) resigns 
from his office and ceases to work with immediate effect without handing over the charge to his successor, 
who was not appointed by the Government till that date. Examine the validity of R’s action to cease work under 
the provisions of the Employee’s Provident Funds and Miscellaneous Provisions Act, 1952. 

PAYMENT OF BONUS ACT, 1965 
THEORY QUESTIONS: 
36. Discuss the applicability of the Payment of the Bonus Act, 1965. 
37. Who are the employees excluded from the Payment of Bonus Act? 
38. Who is entitled and who is not entitled to claim Bonus under the Payment of Bonus Act? 
39. Write the provisions relating to minimum & maximum bonus? 
40. Discuss the provisions of the Payment of Bonus Act relating to the appointment, powers and functioning of 

inspectors appointed under the Act. 
41. When the Payment of Bonus Act is applicable to the establishment in public sector? 
42. State the circumstances under which an employer is exempted to pay the minimum bonus? Who is 

empowered to exempt him? 
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43. Circumstances under which different departments of a company can be treated as a separate establishment 
for the payment of bonus. 

PRACTICAL QUESTIONS: 

44. PQR Limited, New Delhi refused to pay bonus to its employees on the ground that an authorized controller 
appointed by the Delhi Government controls its management and as such is exempt from the liability to pay 
bonus. Referring the provisions of the Payment of Bonus Act, 1965, decide whether the plea of the company is 
tenable. 

45. X, a temporary employee drawing a salary of Rs.3,000 per month, in an establishment to which the Payment 
of Bonus Act, applies was prevented by the employers from working in the establishment for two months 
during the financial year 2001-2002, pending certain inquiry. Since there were no adverse findings ‘X’ was re-
instated in service. Later, when the bonus was paid to other employees, the employers refuse to pay bonus to 
‘X’, even though he has worked for the remaining ten months in the year. Examine the validity of employer’s 
refusal? 

46. An employee working in an establishment commits fraud during the accounting year 2009-2010, but continues 
to work during the subsequent accounting years 2010-2011 and 2011-2012, and has a clean record during the 
subsequent years. On the basis of the fraud committed in 2009-2010, the employee is dismissed from service 
at the end of the accounting year 2011-2012. In this case, does he lose the bonus for the accounting year of 
misconduct i.e. 2009-2010 or for all 3 accounting years ending with 2011-2012? 

 Discuss in the light of the provisions of the Payment of Bonus Act, 1965.  

47. ABC Textiles Ltd. employed 20 full-time and 5 part-time employees who were drawing salary less than Rs. 
10,000 per month. After completing service of 28 days, in an accounting year, 10 full-time employees 
submitted their resignations and left the service of the company. The Board of directors of this company 
decided not to give the bonus to the employees, who resigned, to the remaining full-time employees and to the 
part-time employees. Against the decision, all the employees applied to the court for relief. Decide, stating the 
provisions for the Payment of Bonus Act, 1965, whether the employees who resigned, remaining full-time 
employees and part-time employees will get relief. 

48. Skypark Wooden Toys Limited was established at Kolkota in the year 2005 employing 100 workmen. Since 
then, the company suffered losses, but minimum bonus was paid in the accounting years of 2006 and 2007. In 
the accounting year 2008 the company earned huge profits. After mitigating the previous losses the company 
is having surplus profits and wants to pay the bonus to its workmen. Skypark Wooden Toys Limited wants 
legal advice on the following issues:       

a) How much minimum and maximum bonus may be paid to the workmen? 

b) Whether the company may adjust the puja bonus already paid to the workmen while calculating the 
amount of bonus payable to workmen for that accounting year. 

c) Company wants to give wooden toys as bonus instead of cash. Whether the company can do so? 

d) Advise Skylark Wooden Toys Limited, stating the provisions of the Payment of Bonus Act, 1965. 

49. X was an employee of Universal Limited. He retired from the company on 31st March, 2010 and died after few 
months. Y, the heir of X, applied within the prescribed time to the company for payment of due bonus of X. The 
company refused to pay the bonus. Examine the validity of the company's refusal and also state the procedure 
to recover the bonus under the provisions of the Payment of Bonus Act, 1965. 

50. In 2009, the Electronics Corporation, a Public Sector establishment under the Department of Science and 
Technology, Government of Rajasthan starts to sell mobile sets manufactured by it, in addition to T.V. sets, so 
as to compete with private sector establishments of mobile sets in the market. The income from sale of mobile 
sets is 30 percent of the gross income of the Corporation. The employees of the corporation went to strike for 
demand of Bonus. 

Decide, whether the demand of the employees is tenable under the provisions of the Payment of Bonus Act; 
1965. Would your answer be different if the income from sale of mobile sets is only 10 percent of the gross 
income of the Corporation. 
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51. Rajesh is working as a salesman in a company on salary basis. The following payments were made to him by the 
company during the previous financial year (a) Overtime Allowance, (b) Dearness Allowance, (c) Commission on 
Sales, (d) Employer’s Contribution towards Pension Fund, and (e) Value of Free Food. Examine as to which of the 
above payments form part of “Salary” of Rajesh, under the payment of Bonus Act. 

 NEGOTIABLE INSTRUMENTS ACT, 1881 
THEORY QUESTIONS: 
52. State the characteristics of a negotiable instrument? 
53. What is a promissory note? State the essential features of a promissory note? 
54. What is meant by bill of exchange? State its essential feature. 
55. Write down the provisions relating to maturity and days of grace for negotiable instruments? 
56. What is meant by cheque? State the essential features of a valid cheque? (Or) “All cheques are bills of 

exchanges but all bills of exchanges are not cheques”. Explain. 
57. What is meant by crossing of cheque? Write about different types of crossing. 
58. Who is a holder in due course? State the privileges available to a holder in due course? 
59. State the provisions relating to material alteration. 
60. Discuss the ‘Capacity’ and ‘Authority’ of a person to be a party to a negotiable instrument. 
61. State the liability of a banker for wrongful dishonour of a cheque? 
PRACTICAL QUESTIONS: 
62. A Bill is drawn payable at No. A-17, CA apartments, Mayur Vihar, New Delhi, but does not contain drawee’s 

name. Mr.Vinay who resides at the above address accepts the bill. Is it a valid Bill? 
63. Bharat executed a promissory note in favour of Bhushan for Rs.5 crores. The said amount was payable three 

days after sight. Bhushan, on maturity, presented the promissory note on 1st January, 2008 to Bharat. Bharat 
made the payments on 4th January, 2008. Bhushan wants to recover interest for one day from Bharat. Advise 
Bharat, in the light of provisions of the Negotiable Instruments Act, 1881, whether he is liable to pay the 
interest for one day? 

64. Discuss with reasons, whether the following persons can be called as a ‘holder’ under the Negotiable 
Instruments Act, 1881: 
a) X who obtains a cheque drawn by Y by way of gift. 
b) A, the payee of the cheque, who is prohibited by a court order from receiving the amount of      the 

cheque. 
c) M, who finds a cheque payable to bearer, on the road and retains it. 
d) B, the agent of C, is entrusted with an instrument without endorsement by C, who is the payee. 
e) B, who steals a blank cheque of A and forges A’s signature. 

65. J accepted a bill of exchange and gave it to K for the purpose of getting it discounted and handing over the 
proceeds to J. K having failed to discount it, returned the bill to J. J tore the bill in two pieces with the intention 
of cancelling it and threw the pieces in the street. K picked up the pieces and pasted the two pieces together, 
in such manner that the bill seemed to have been folded for safe custody, rather than cancelled. K put it into 
circulation and it ultimately reached L, who took it in good faith and for value. Is J liable to pay for the bill under 
the provisions of the Negotiable Instruments Act, 1881? 

66. A issues a cheque for Rs.25,000/- in favour of B. A has sufficient amount in his account with the Bank. The 
cheque was not presented within reasonable time to the Bank for payment and the Bank, in the meantime, 
became bankrupt. Decide under the provisions of Negotiable Instruments Act, 1881, whether B can recover 
the money from A?  

NOTE: All the above Questions are from MM Material 34th edition. 
 

THE END 
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BUSINESS COMMUNICATION 

1. ESSENTIALS OF COMMUNICATION 

1. Define the term Communication. Also state its importance? (Or) what are the factors responsible for growing 
importance of communication? 

2. Write about the process of Communication? 
3. What are the different dimensions or directions in which communication may happen in an organization? (or) 

“State the various forms of formal communication along with their potential benefits in any organization.” 
4. What is meant by Formal Channels of Communication? What are the advantages and limitations of it? 
5. What is meant by Informal Channels of Communication? (Or) Why Informal Channel is called ‘The 

Grapevine’? And state the factors that are responsible for growth of Grapevine. 
6. What is meant by Informal Channels of Communication? (Or) Why Informal Channel is called ‘The 

Grapevine’? And state the factors that are responsible for growth of Grapevine. 
7. How many types of “Grapevine Chains” have been identified? How do they function? 
8. what do you mean by ‘Barrier’ to Communication? State different barriers for effective Communication. 
9. What do you mean by the barrier of Noise and the sources contributing towards noise? 
10. Give a brief note on socio – psychological barriers. 

2. INTER PERSONAL COMMUNICATION SKILLS 

11. Explain the concept of Active Listening? What are the guidelines for Active Listening? 
12. Explain the concept of Emotional Intelligence? 
13. What are the competencies (Personal and social) associated with emotional intelligence? 

3. GROUP DYNAMICS 

14. What are Group Conflicts? Bring out the nature of Group Conflicts. 
15. Define Consensus Building. Describe the techniques used in Consensus Building. 
16. What are the steps in Negotiation Process? 

4. COMMUNICATING CORPORATE CULTURE, CHANGE & INNOVATIVE SPIRITS 

17. Define Corporate Culture. State its main elements? 
18. What are the reasons for resisting the change? 
19. What are the reasons for acceptance of change? 
20. How to build an innovative organization? 

5. COMMUNICATION ETHICS 

21. Explain the Meaning of Communication Ethics. 
22. Explain Ethical dilemmas in Communication. 
23. Explain Guidelines to handle Communication Ethics Dilemma.   
24. Describe Organization values and Communication Ethics? 

6. COMMUNICATION IN BUSINESS ENVIRONMENT 

25. Draft a notice for ABC’s Annual General Meeting with four ordinary businesses. 
26. Board of Directors of Prakash Traders Private Limited proposes to convene an Extraordinary General Meeting for 

changing the name of the company to Prakash International Private Limited. Draft the notice for calling the 
Extraordinary General Meeting of the Members. 
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27. Third Annual General Meeting of ABC Limited was held on 28th September, 2007.Several business was 
transacted at the meeting including the adoption of annual accounts for the year ended 31st March, 2007. The 
meeting was attended by 30 members in person and 5 members in proxy. Draft the minutes of the Annual 
General meeting indicating how shall the adoption of accounts being one of the business transacted at' the 
meeting, be recorded. 

28. Draft a circular for employees insisting on punctuality. 
29. What are different types of press releases? 
30. Mr. X issued a cheque to Mr. Y for the payment on the account of purchase of the goods. Due to certain 

exigency in the business, X withdraws certain amount from his bank account. In order to avoid the dishonor of 
the cheque, he decides to stop the payment of cheque. Write a letter requesting the Bank to stop payment of a 
cheque.  

31. Draft a notice to the defaulter for making the payment of due amount. In case of failure to pay, initiation of legal 
action against him.  

7. BASIC UNDERSTANDING OF LEGAL DEEDS AND DOCUMENTS 

32. State various components which are required to draft a partnership deed. 
33. A partnership firm was constituted by A, B and C. A, the partner of the firm, expressed his desire to retire from 

the partnership firm by Mutual consent. Draft a "Partnership Retirement Deed". 
34. M/s. Assure Investments, a firm of partners A and B, appoint and authorize Mr. X giving powers to     sell and 

sign transfer deeds for transfer of shares and debentures by executing an instrument of the "Power of 
Attorney". Draft such instrument of the "Power of Attorney" of the firm. 

35. Draft a power of attorney in favor of K. Kishore to attend proceedings in front of income tax    authorities. 
36. Draft a lease deed for giving a building on lease. 
37. P wanted to file an ITR of its company, but due to incompletion of audit, he wanted the extension    of time to 

submit the same. He wrote an application to Income Tax Officer for the extension of time for the filing of an 
ITR. Draft an affidavit supporting the application before the Income tax officer for grant of extension of time to 
submit ITR. 

38. Mr. A has not received a dividend warrant of Rs 1,500 for 150 shares of XYZ Ltd. Draft an indemnity bond, to 
be given to the company for seeing release of Dividend. 

39. Draft the specimen of a bond for a loan repayable in installments. 
40. A person desires to gift a house to his nephew out of natural love and affection. Draft a gift deed. 

NOTE: All the above Questions are from MM Material 34th edition. 

 

THE END 
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BUSINESS ETHICS 

1. THE BASIC PRINCIPLES OF ETHICS & BUSINESS ETHICS 

41. Explain the social sins, listed by Gandhiji? (Or) Knowledge without morality is a social sin Explain. 
42. Distinguish ethics from morals. (Or) How are ethics different from morals. (Or) ethics and morals are 

synonymous. (Or) There is no difference between ethics and morals. 
43. Explain the fundamental principles relating to ethics. 
44. To pay proper attention to business ethics is certainly beneficial in the interest of business. Describe four such 

benefits which may be obtained by paying attention to business ethics. 
45. Define the term ethical dilemmas. (Or) What do you mean by ethical dilemmas? 

2. CORPORATE GOVERNANCE AND CORPORATE SOCIAL RESPONSIBILITY 

46. Define the term stakeholders. (Or) What is meant by stakeholders? Describe those stakeholders, who are 
being affected by or can affect the organisation. 

47. Define corporate governance. State the importance of corporate governance? (Or) Write short notes on the 
Corporate Governance (Or) What is meant by Corporate Governance? 

48. What is corporate governance? Explain the role played by different committees in regulating the ‘Corporate 
Governance’. 

49. Explain the major characteristic features of good Corporate Governance. (Or) What do you mean by ‘good 
Corporate Governance’? (Or) Explain the benefits of good Corporate Governance. (Or) A good Corporate 
Governance is always an asset for the business entity – comment. (Or) What are the fundamental principles of 
Corporate Governance 

50. The Company should not concentrate only on its own activities – Comment. (Or) The Company should fulfill 
the social obligations - Comment. (Or) Describe CSR. (Or) Define corporate social responsibility (CSR). (Or) 
Write short notes on the social responsibility of business. 

51. Briefly explain the key developments that have taken place, in shaping the direction of corporate social 
responsibility (CSR) (Or) Account for the increasing focus on social responsibility of corporation. (Or) Explain 
briefly the key strategies which can be used at the time of implementation of corporate social responsibility 
policies and practices in a company. 

52. What is the need of ‘Corporate Social Responsibility? (Or) What is Corporate Social Responsibility? Why it is 
needed in Indian Business Environment? (Or) Explain the meaning of the “Iron Law of Responsibility” 

53. State the strategies in the implementation of corporate social responsibility (CSR). (Or) What are the steps of 
CSR implementation? (Or) how can CSR be implemented? (Or) State the “Common Corporate Social 
Responsibility” (CSR) policies for business organizations. 

3. ETHICS IN WORK PLACE 

54. Outline the importance of ethical behavior at the work place. (Or) How important is ethical behavior at the work 
place. (Or) Explain the importance of ethical behavior at the work place. (Or) Ethical behavior is not essential to 
work environment at the work place - comment. 

55. Promotion Policies Based on Individual Merit and not purely on the basis of Seniority is Discriminatory - 
Comment. 

56. List the commonly recognized employment discrimination practices. 
57. Write a short note on ‘Harassment’, in the context of work place ethics. (Or) Write a note on Harassment at 

work place. 
58. Explain a few guidelines for managing ethics in the work place. (Or) How can be the ethical principles 

managed at the work place. (Or) Explain in brief, the measure to ensure ethics in the work place. (Or) State in 
brief the guidelines for managing ethics and to prevent the need for whistle - blowing in the work place. 
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4. ENVIRONMENT AND ETHICS 

59. What are the main forms of pollution and resource depletion? What are their effects? (Or) water pollution is 
also a kind of resource depletion - explain. 

60. Write a short note on ozone layer depletion. (Or) Depletion of ozone layer will have adverse effects on human 
beings and not on vegetation - comment. 

61. Write a short note on ‘Environmental Ethics’. (Or) Explain the concept of ‘Environmental Ethics’ (Or) What is 
meant by ‘environmental ethics’? (or) How does Environmental Ethics’ non – adoption leads to 3 PS viz., 
polluter, pay and principles. Explain. 

62. Write a short note on Ecological Ethics. (Or) Business is a part of the ecological system - Elaborate. 
63. Explain the concept of eco-friendly business practices. What are the benefits of environment friendly business 

practices? (or) Write short notes on ‘Environment Friendly behavior of Business Enterprises’. (Or) “Business 
does not sub – serve environmental ethics” - discuss. 

64. Explain the concept of green accounting system. 

5. ETHICS IN MARKETING AND CONSUMER PROTECTION 

65. What are the initiatives, which have been taken in the Indian context, towards maintaining and promoting 
healthy competition? (Or) Bring out the objectives of ‘the competition act, 2002’. (Or) Enumerate the role of 
‘the competition act, 2002’ in promoting healthy competition in Indian markets. (Or) Competition act, 2002 
protects the interest of consumers – elaborate. (Or) Which are the parameters, which are applicable in relation 
to competition law in India? 

66. Define the term “consumer" under the competition act, 2002. (Or) Who is a consumer? Is there any distinction 
between consumer for personal use and consumer for commercial use? (Or) a consumer is a person, who 
purchases goods and health services for personal purposes only – comment. (Or) “Consumer for personal use 
and consumer for commercial use are synonymous” – discuss. 

67. Write a short note on the consumer protection council in India. (Or) what is the structure of the consumer 
protection council in India? What are its duties and functions? (Or) State the objectives of the central consumer 
protection council in India. 

6. ETHICS IN  ACCOUNTING AND FINANCE 

68. What are the general reasons for unethical behaviour in the context of accounts and finance.   
69. What are the fundamental principles of ethics in the context of finance and accounts. (Or) What are the 

principles which should be adhered to by the finance and accounting professionals? 
70. What are the various threats, which can be faced by a finance and accounting professional, while working as 

an auditor, consultant or an employee in an organisation? (Or) What kinds of threats could finance and 
accounting employee expect, while working as an auditor, consultant or an employee in an organization? The 
finance and accounting professional has to work under severe pressures of various threats. – elaborate. 

71. Give examples for self-interest threats, which can be faced by a finance and accounting professional, while 
working  as (A) auditor or consultant and (B) employee in a company. (Or) Self interest threats may occur as a 
result of financial or other interests of finance and accounting professional. Give three examples each of such 
threats when the accounting professional is working as  
(i). An auditor or consultant  

 (ii). An employee in a company. 
72. What are the various safeguards, which have to be adopted by a finance and accounting professional, to 

counter/overcome threats. 
73. Discuss briefly, ‘the ethical conflict resolution’, in the context of finance and accounting. 

NOTE: All the above Questions are from MM Material 34th edition. 

THE END 
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 COMPANY LAW 

1. COMPANY BASIC CONCEPTS 

THEORY QUESTIONS: 
1. What are the circumstances under which corporate entity will be disregarded or exceptions to the doctrine/rule 

of ‘veil of incorporation’? 
2. Definitions as per Companies Act, 2013. 

2. CLASSES OF COMPANIES 

THEORY QUESTIONS: 
3. Write about classification of companies on the 

basis of its members (or) Explain the meaning of 
‘Private’ and ‘Public’ company. 

4. Under what circumstances a company becomes 
subsidiary of another company under the 
provisions of the Companies Act, 2013? (Or) 
Define Holding Company and Subsidiary 
company. 

5. What is an “Associate company”? 
6. Explain what is (1) Government company (2) 

Foreign company (3) Finance company (4) 
Small Company (5) Dormant company (6) Nidhi 
Company. 

7. Can a non-profit making organization can be 
registered as a company under the Companies 
Act? If so, what procedure does it has to adopt? 

3. PROMOTION & INCORPORATION OF A COMPANY 

THEORY QUESTIONS: 
8. Who is a promoter? 
9. Explain the legal validity of Preliminary Contracts entered into by a company? 
10. What is the procedure for incorporation or registration of a Co.? 
11. What is a One person company? What is the law with respect to formation  of OPC as per Companies Act, 

2013? 
12. Write about Certificate of Commencement of Business. (Or) The ‘Certificate of Incorporation’ is not sufficient to 

commence business of a Co. (Or) Can a company commence business after issuing a prospectus? 
PRACTICAL QUESTIONS: 

13. XYZ Co. Ltd. was in the process of incorporation. Promoters of the Company signed an agreement for the 
purchase of certain furniture for the Company and payment was to be made to the suppliers of furniture by the 
Company after incorporation. The Company was incorporated and the furniture was used by it. Shortly after 
incorporation, the Company went into liquidation and the debt could not be paid by the Company for the 
purchase of above furniture. As a result suppliers sued the promoters of the Company for the recovery of 
money. Examine whether promoters can be held liable for payment in the following cases: 
a) When the company has already adopted the contract after incorporation?   
b) When the Company makes a fresh contract with the suppliers in terms of pre-incorporation contract? 

14. Mars Ltd. was in the process of incorporation. Promoters of the company signed an agreement for the 
purchase of certain furniture for the company and payment was to be made to the suppliers of furniture by the 
company after incorporation. The company was incorporated and the furniture was used by it. Shortly a State 
the procedure and limitations as regard to the alteration of the AOA. (Or) A company does not have unlimited 
powers to alter its AOA.fter incorporation, the company went into liquidation and the debt could not he paid by 
the company for the purchase of above furniture. As a result suppliers sued the promoters of the company for 
the recovery of money. 
Examine whether promoters can he held liable for payment under the following situations: 
i) When the company has already adopted the contract after incorporation? 
ii) When the company makes a fresh contract with the suppliers in terms of pre incorporation contract? 
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4. MEMORANDUM & ARTICLES OF ASSOCIATION 

THEORY QUESTIONS: 

15. State the procedure for alteration of “Name 
Clause” of MOA? 

16. What is the procedure for alteration of “Objects” 
clause of a Company? 

17. State the procedure for alteration of “Capital 
Clause” of MOA? (Sec.61 of the Companies 
Act, 2013) 

18. Write about doctrine of constructive notice? 

19. State the procedure and limitations as regard to 
the alteration of the AOA. (Or) A company does 
not have unlimited powers to alter its AOA. 

20. Write about Doctrine of Indoor Management?  
(Or) Turquand rule. 

21. Write about doctrine of ultra vires & its effects. 
(Or) The doctrine of ultra vires is the protection 
to S.H’S and a pitfall (danger) to outsiders?   

PRACTICAL QUESTIONS: 

22. M/s India Computers Ltd. was registered as a Public Company on 1st July, 2005 in the State of Maharashtra. 
Another company by name M/s All India Computers Ltd. was registered in Delhi on 15th July, 2005. The 
promoters of India Computers Ltd. have failed to persuade the management of All India Computers Ltd. to 
change the company’s name, as it closely resembles with the name of the first registered company. Advise the 
Management of India Computers Ltd. about the remedies available to them under the provisions of the 
Companies Act, 2013. (Or)                                                                   

 XYZ (P) Ltd. was incorporated on January 20, 2009. A similar company with identical name and similar objects 
was inadvertently incorporated on September 20, 2009. On account of similarity in name and objects, XYZ (P) 
Ltd filed a petition on January 25, 2010 that the Central Government should direct the company incorporated 
at a latter date to change its name so that its business interest are protected. State in this connection whether 
the company incorporated at a later date can be directed by the Central Government to change its name. 

23. The Articles of a Public Company clearly stated that Mr. A will be the solicitor of the company and he shall not 
be removed except on ground of misconduct. Now the company in its general meeting of the shareholders 
resolved unanimously to appoint B in place of A as the solicitor of the company by altering the articles of 
association. Examine, whether the company can do so? State the reasons clearly. 

5. PROSPECTUS 

THEORY QUESTIONS: 

24. Explain the meaning and role of the Prospectus. 

25. Describe the procedure for private placement of securities by a Company as per the provisions of the 
Companies Act, 2013. (Or) State the conditions subject to which invitation for subscription of securities on 
private placement can be made by a company as per companies Act, 2013. 

26. Discuss about abridged prospectus. (Or) When and in what manner a company be permitted to furnish an 
abridged form of prospectus? Under what circumstances such abridged prospectus is not required to be 
accompanied with the share application form? 

27. What are the liabilities for misstatements in prospectus? 

28. Who is an expert? When is he liable for any mis-statement in the prospectus? When is he not liable? 

29. Explain the concept of “Shelf Prospectus” in the light of Companies Act, 2013. What is the law relating to 
issuing and filing of such prospectus? (Or) When is a company required to issue a ‘shelf prospectus’ under the 
provisions of the Companies Act, 2013? Explain the provisions of the Act relating to the issue of ‘shelf 
prospectus’ and filing it with the Registrar of Companies. 

30. Write about red herring prospectus. [Sec 32 of the Companies Act, 2013] 
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PRACTICAL QUESTIONS: 
31. All statements in a prospectus issued by X & Co. Ltd. were literally true, but it failed to disclose that the 

dividends stated in it as paid were not paid out of revenue profits, but out of realised capital profits. The 
statement that the Company had paid dividends for a number of years was true. But the Company had 
incurred losses for all those years, however, no disclosure of this was made in the prospectus. An allottee of 
shares wanted to avoid the allotment on the ground that the prospectus did not disclose this fact which, in his 
opinion, was very material. Would he succeed?                        (or) 

 XYZ Ltd issued a prospectus inviting the public for subscription of its equity shares stating in it that the 
company possess good financial health and paying dividends to its equity SH’s consistently and regularly @ 
20% over the last five years. The fact was, company was running in losses since the last three years and it 
was paying dividends to its SH’s out of accumulated profits. Mr.Amit read the prospectus and bought 500 
shares from the company. Discovering the misstatement made by the company in the prospectus, he wants to 
rescind the contract and claim the damages from the company.          

 Referring the provisions of companies Act, 2013 decide whether Mr.Amit will succeed? 
32. With a view to issue shares to the general public a prospectus containing some false information was issued 

by a company. Mr. X received a copy of the prospectus from the company, but did not apply for allotment of 
any shares. The allotment of shares to the general public was completed by the company within the stipulated 
period. A few months later, Mr. X bought 2000 shares through the stock exchange at a higher price which later 
on fell sharply, X sold these shares at a heavy loss. Mr. X claims damages from the company for the loss 
suffered on the ground the prospectus issued by the company contained a false statement. Referring to the 
provisions of the Companies Act, 2013 examine whether X's claim for damages is justified. 

33. An allottee of shares in the Company has brought an action against director Q in the Company in respect of 
false statements in the prospectus. The director has contended that the statements were prepared by 
promoters and he had relied on them. Is the director liable? 

6. ALLOTMENT OF SECURITIES & UNDERWRITING 

THEORY QUESTIONS: 
34. What are the requisites of a valid allotment of securities by a Company. (Or) Define Minimum Subscription. 

When it is liable to be refunded? Can share application money be deposited in any bank? 
35. What is a Depositary receipt? Discuss the provisions of the Companies Act, 2013 and rules relating to issue of 

global depositary receipts by an Indian Company. 
7. DEPOSITS 

THEORY QUESTIONS: 
36. Discuss the provisions of the Companies Act, 2013 with respect to acceptance of deposits from public by 

certain companies having high net worth or high turnover as may be prescribed [Sec 76 of the Companies Act, 
2013] 

8. MEMBERSHIP 

THEORY QUESTIONS: 
37. State the circumstances under which a member may not be a shareholder or a shareholder may not be a 

member. (Or) “Every shareholder of a company is also known as a member, while every member may not be 
known as a shareholder.” Examine the validity of the statement and point out the distinction between a 
‘member’ and a ‘shareholder’. 

38. How far can a minor become a member of a company under the Companies Act, 2013? (Or) Explain the position of 
a minor in relation to obtaining membership in a company under the provisions of the Companies Act, 2013 

39. Can a public ltd. Co. become a member of another public Ltd. Co.? 
40. A company wants to close its register of members for a period of 60 days at a time. Discuss according to 

provisions of the Companies Act, 2013 and related rules whether the Company can do so? 
41. Discuss the rules with respect to “maintenance” of the Register of members as per Companies (Management 

and Administration) Rules, 2014. 
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PRACTICAL QUESTIONS: 

42. X had applied for the allotment of 1,000 shares in a Company. No allotment of Shares was made to him by the 
company. Later on, without any further application from X, the Company transferred 1,000 partly-paid shares 
to him and placed his name in the Register of members. X, knowing that his name was placed in the Register 
of Members, took no steps to get his name removed from the Register of Members. The company later on 
made the final call. X refuses to pay for this call. Examine whether his (X’s) refusal to pay for the call is tenable 
and whether he can escape himself from the liability as a member of the company. 

43. RSP Limited, allotted 500 fully paid-up shares of Rs.100 each to Z, a minor, in response to his application 
without knowing that he was a minor and entered his name in the Register of Members. Later on, the company 
came to know of this fact. The company cancelled the allotment and struck-off his name from the Register of 
Members and also forfeited his entire share money. Z filed a suit against the action of the company. Decide 
whether Z would be given any relief by the court under the provisions of the Companies Act, 2013. 

9. SHARE CAPITAL 

THEORY QUESTIONS: 

44. What are the conditions that needs to be satisfied for issue of Equity shares with differential rights? 
45. Write about issue of shares at a premium. 
46. Write the provisions regarding the issue of shares at a discount (Sec 53 of the Companies Act, 2013). 
47. What is meant by sweat equity shares? What are the conditions to be fulfilled by a co. proposing to issue 

sweat equity shares. (Sec 54 of the Companies Act, 2013) 
48. Write a short note on the powers of Government with regard to the conversion of debentures into shares of the 

company?   (Or) 
 Write a note on the powers of the central government in regard to conversion of debentures and loans into 

shares of the company under the following heads: 
i) When terms of issue of such debenture or terms of loan do not include term providing for an option of conversion; 
ii) Matters considered in determining the terms and conditions of such conversion. 
iii) Remedy available to the company if conversion or terms of conversion is not acceptable to it. 

49. State the provisions of the Companies Act prohibiting Buy back of shares. 
50. State the sources of funds that can be utilised by the company for purchasing its own shares and requirements 

to be complied with before and after the shares are so purchased. 

  10. CALLS & FORFEITURE / SURRENDER OF SHARES 

THEORY QUESTIONS: 

51. What conditions as required under the Companies Act, 2013 must be satisfied by a company for the forfeiture of 
shares of a member, who has defaulted the payment of calls? What are the consequences of such forfeiture? 

PRACTICAL QUESTIONS: 

52. “Moon star Ltd” is authorised by its articles to accept the whole or any part of the amount of remaining unpaid 
calls from any member although no part of that amount has been called up. ‘A’, a shareholder of the Moon star 
Ltd., deposits in advance the remaining amount due on his shares without any calls made by “Moon star Ltd”. 
Referring to the provisions of the Companies Act, 2013, state the rights and liabilities of Mr.A, which will arise 
on the payment of calls made in advance. 

11. TRANSFER & TRANSMISSION OF SHARES 

THEORY QUESTIONS: 

53. Explain the meaning of “transmission of Shares” under the Companies Act, 2013. (Or) How nomination facility 
shall operate in case of transmission of shares under the provisions of the Companies Act, 2013? 

54. What is a forged transfer? 
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PRACTICAL QUESTIONS: 

55. Mr. ‘Y’ the transferee, acquired 250 equity shares of BRS Limited from Mr, ‘X’, the transferor. But the signature 
of Mr. ‘X’, the transferor, on the transfer deed was forged. Mr. ‘Y’ after getting the shares registered by the 
company in his name, sold 150 equity shares to Mr. ‘Z’ on the basis of the share certificate issued by BRS 
Limited. Mr. ‘Y’ and ‘Z’ were not aware of the forgery. State the rights of Mr.’X’, ‘Y’ and ‘Z’ against the company 
with reference to the aforesaid shares.          

 500 equity shares in 'XYZ' Limited were acquired by Mr. 'B'. But the signature of Mr. 'A', the transferor, on the 
transfer deed was forged. Mr. 'B'. After getting the shares registered by the Company in his name, sold 200 
equity shares to Mr. 'C' were not aware of the forgery. What are the rights of Mr. 'A', 'B' and 'C' against the 
Company with reference to the aforesaid shares? 

12. DEBENTURES 

THEORY QUESTIONS: 

56. Elaborately discuss the provisions relating appointment of debenture trustee as per Companies Act, 2013. (Or) What 
are the provisions of the Companies Act, 2013 relating to the appointment of ‘Debenture Trustee’ by a company? 

13. CHARGE 

THEORY QUESTIONS: 
57. Discuss the statutory limitations to the rights arising out of floating charge. (Or) What is crystallization of 

floating charge? And state the circumstances under which floating charge becomes fixed charge. 
58. A Company makes a default in filling with the ROC, particulars of a charge created on the assets of the 

company. Explain the provisions with regard to the condonation of such delay. 
59. Explain briefly the provisions relating to modification of charge. 

14. GENERAL MEETINGS – I 

THEORY QUESTIONS: 

60. Explain the provisions of the Act, with regard to holding of an AGM by a Company. 
61. Who is entitled to get notice for the general meeting called by a public limited company registered under the 

Act? Does the non-receipt of a notice of the meeting by any one, who is entitled to such notice, invalidates the 
meeting and the resolutions passed thereat? What would be your answer in case the omission to give notice to 
a member is only accidental omission?  

62. What are rules relating to service of notice in electronic mode? 
63. Write a short note on “Report on Annual General Meeting”. Also discuss the rules relating the Report on 

Annual General Meeting. 
64. Write a short note on “Report on Annual General Meeting”. Also discuss the rules relating the Report on 

Annual General Meeting. 

PRACTICAL QUESTIONS: 

65. M/s Low Esteem InfoTech Ltd. was incorporated on 1.4.2008. No General Meeting of the company has been 
held so far. Explain the provisions of the Companies Act, 2013 regarding the time limit for holding the first 
annual general meeting of the Company and the power of the Registrar to grant extension of time for the First 
Annual General Meeting. 

66. Following data pertains to X LTD. 
10,000 shares of Rs.10 each Rs.8 called up      80,000 
Less: Calls in arrears on 1000 shares @ Rs.2                2,000 
Paid up capital                                                             78,000 
State the minimum number of members entitled to make requisition in each of the following alternative cases: 
Case i. Where Articles are silent 
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Case ii. Where Articles provide that no member shall be entitled to vote at any general meeting unless all calls 
or other sums presently payable by him in respect of shares  in the company have been paid. 
Case iii. Where articles provides that all members whose names appear in the register of members are 
entitled to vote at general meeting. 

67. To remove the Managing Director, 40% members of Global Ltd. submitted requisition for holding extra-ordinary 
general meeting. The company failed to call the said meeting and hence the requisitionists held the meeting. 
Since the Managing Director did not allow the holding of meeting at the registered office of the Company, the 
said meeting was held at some other place and a resolution for removal of the Managing Director was passed. 
Examine the validity of the said meeting and resolution passed therein in the light of the companies Act, 2013. 

15. GENERAL MEETINGS – II 

THEORY QUESTIONS: 
68. Write about “Resolution requiring special notice” 

[Sec 115 of the Companies Act, 2013]. 
69. Write a note on “Circulation of Members 

Resolution”- Section 111 of the Companies Act, 
2013 

70. What are the statutory provisions as regards 
quorum for calling general meeting? 

71. What is the meaning of ‘Proxy’? Discuss the law 
related to proxy in brief. 

72. What is postal ballot? Discuss the procedure for ascertaining the views of members by postal ballot. 
73. What ‘Rules’ relating to minutes of proceedings of general meeting, meeting of Board of Directors and other 

meetings and resolutions passed by postal ballot under the Companies (Management and administration) 
rules, 2014? 

PRACTICAL QUESTIONS: 

74. At a general meeting of a Company a matter was to be passed by a special resolution. Out of 40 members of the 
Company 20 voted in favour of the resolution, 5 voted against it and 5 votes are cancelled. The remaining 10 
members abstained from voting. The chairman declared the special resolution as passed. Is the decision valid? 

75. The Articles of Association of X ltd., require the personal presence of six members to constitute of General 
Meetings. The following persons were present at the time of commencement of an extraordinary general 
meeting to consider the appointment of Managing Director. 
Mr. G. the representative of Governor of Gujarat. 
Mr. A and Mr. B shareholders of Preference shares. 
Mr. L., representing M Ltd N Ltd and X Ltd., 
Mr. P, Mr. Q, Mr. R and Mr. S who were proxies of shareholders. 
Can it be said that quorum was present? Discuss.  

76. The quorum for a General meeting of a public company is 15 members personally present according to the 
provisions of the articles of association of the company. Examine with reference to the provisions ¬of the 
Companies Act, 2013 whether there is proper quorum at a General meeting of the company which was 
attended by the following persons 13 members personally present, 2 members represented by proxies who 
are not members of the company, One person representing two member companies. 

77. Happy Homes Ltd had sent Notices to all its Members about the holding of the Fifth AGM to be held 15th October 
at 4.00 p.m. As per the Notice, the Members who are unable to attend the meeting in person can appoint a Proxy 
and the Proxy forms duly filled should be sent so as to reach, atleast 48 hours before the meeting. 
A, a Member of the company appoints P as his proxy and the proxy form dated 10th Oct was deposited by P 
with the company at its Registered office on 11th Oct. However, A changes his mind and on 12th Oct gives 
another Proxy to Q and it was deposited on the same day with the company. 
Similarly another Member B also gives two separate Proxies to 2 Individuals named R and S. In the case of R, 
the proxy dated 12th October was deposited with the company on the same day and the proxy in favour of S 
was deposited on 14th October. 
All the proxiesvix, P, Q, R and S were present in the Meeting. State with reasons the persons who would be 
allowed to represent as Proxies for A and B respectively. 
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78. How is Minutes Book maintained? Is it compulsory to maintain Minutes Book? The Minutes of the Meeting 
must contain fair and correct summary of the proceedings thereat. Can the Chairman direct exclusion of any 
matter from the Minutes? Some of the Shareholders insist on inclusion of certain matters which are regarded 
as defamatory of a Director of the Company. The Chairman declines to do so. State how the matter can be 
resolved.                              

(Or) 
In a General Meeting of PQR Limited, the Chairman directed to exclude certain matters detrimental to the 
interest of the company from the minutes. M, a shareholder contended that the minutes of the meeting must 
contain fair and correct summary of the proceedings thereat. Decide, whether the contention of the M is 
maintainable under the provisions of the Companies Act, 2013?                                       

16. MISCELLANEOUS MATTERS IN COMPANY LAW 

79. Explain the provisions relating to the service of documents on a company, the registrar of companies and the 
members of the company.  (OR) Explain the provisions of the companies act, 2013 relating to the ‘service of 
documents’ on a company and the members of the company. when is service of document deemed to be 
effective in case the document is sent by post? Explain. 

80. What are the steps for offline e-filing? 
81. What is “Annual Return”? Discuss the provisions of the Companies Act, 2013 relating to same. 

 

NOTE: All Questions are from MM material 34th edition 
 
 

THE END 
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